Employment Contract

THIS AGREEMENT made as of the 
 day of 
, 2008

BETWEEN

(hereinafter “The Employer”)

AND

 (hereinafter “The Employee”)


WHEREAS the Employer is a corporation duly incorporated pursuant to the laws of Manitoba and carrying on business in Manitoba;

AND WHEREAS the Employer is in the business of hog farming and desires to employ the Employee in the position of ______________________;


AND WHEREAS the Employee warrants that he/she has the requisite experience, skills and ability for the position of ____________;


THE PARTIES THEREFORE agree as follows:  

TERM OF EMPLOYMENT

1. This Agreement shall be in effect commencing the       day of _____, 2008 and shall remain in effect until terminated by the Employer or the Employee in accordance with the provisions hereof.
ELIGIBILITY TO WORK

2. The Employee acknowledges and agrees that it is a condition of employment that he/she is a Canadian citizen or has a valid work permit with a duration of at least two years that allows him to enter and be gainfully employed in Canada.  Should the Employee become unable to be gainfully employed in Canada, this Agreement will terminate without notice or pay in lieu thereof payable to the Employee.
JOB DESCRIPTION

3. The Employee agrees to carry out the assigned tasks as described in the Job Description attached hereto as Schedule "A" which Schedule forms a part of this Agreement.

WORK SCHEDULE

4. The Employer and Employee acknowledge and agree that subject to paragraph 5, the standard hours of work will be 8 hours per day and 40 hours per week (the "Standard Hours of Work").  The work rotation attached hereto as Schedule "B" as amended from time to time, more specifically sets out the days of work and days off which will apply to this Agreement.  The Employer and Employee also acknowledge and agree that from time to time the Employee may be required to work hours in excess of the Standard Hours of Work.
5. The Employer and Employee acknowledge and agree that the Employee's gross annual salary as set out in paragraph 8 herein includes compensation for the Standard Hours of Work and an additional ten (10) hours in any one week on average or four (4) hours in any one day.  In the event that the Employee works in excess of fifty (50) hours in any one (1) week on average or twelve (12) hours in one day, he/she will receive pay at time and one half his/her regular hourly rate for each such additional overtime hour worked.  Prior authorization must be obtained from the Employer before any additional hours are worked in excess of fifty hours in one week or twelve hours in one day.

6. The Employee shall be allowed a 30 minute unpaid break after 5 hours of work as per The Employment Standards Code (Manitoba).

RECOGNIZED HOLIDAYS

7. All Recognized Holidays other than Christmas Day and New Year's Day will be observed the Friday before or the Monday following the Recognized Holiday as determined by the Employer.  A list of the Recognized Holidays will be distributed every year for the Employee’s information.  The Employee will receive pay at time and one half his/her regular hourly rate in addition to his/her regular hourly rate for hours worked during a Recognized Holiday unless an alternate day off is given to compensate for the Recognized Holiday.

WAGES AND DEDUCTIONS

8. In consideration of the services to be performed by the Employee, the Employee shall be paid a gross annual salary of $________, less lawful withholdings as remuneration for all hours worked in accordance with Paragraphs 4 and 5 herein.

9. The Employee will be paid every two weeks, 26 times annually. The first payday of the year will be on the first Friday of the month, with each successive payday being on alternate Fridays. 

10. The Employer agrees to deduct all taxes and submit all deductions payable as prescribed by law (including, but not limited to Employment Insurance, Income Tax, or Canada Pension Plan).

11. The Employee agrees to submit time cards to his/her supervisor/manager by the close of business the Friday before the scheduled payday.

VACATION

12. The Employee shall be entitled to two (2) weeks of paid vacation in his/her first four consecutive years of employment, and three (3) weeks of paid vacation after five consecutive years of employment and each year of employment after that which must be taken on a scheduled basis as agreed to in writing between the Employee and the Employer.  Vacation not scheduled by written agreement between the Employer and the Employee may be scheduled by the Employer, without input in terms of Employee preferences, but with a minimum of fifteen (15) days' notice.  Vacation taken in advance of being earned is subject to repayment through payroll deductions if employment terminates with amount outstanding.  

NON-SOLICITATION OF OTHER EMPLOYEES
13. The Employee agrees that except with the prior written consent of the Employer, for a period of 24 months after the employment ends, the Employee will not solicit any employee of the Employer concerning employment for any business other than the Employer, and he/she will not induce or attempt to influence any employee of the Employer to terminate his or her employment with the Employer. 
CONFIDENTIALITY/INTELLECTUAL PROPERTY OWNERSHIP
14. The Employee acknowledges and agrees that during the continuance of the employment with the Employer and at all times thereafter, the Employee shall not, directly or indirectly, use, exploit, divulge or disclose the any individual, partnership, firm, corporation, association or other entity, any of the information, data, documents, materials, programs and other matters of whatever type and form relating to the business and operation of the Employer (the “Confidential Information”).  The Employee further agrees to take all reasonably necessary measure and precaution necessary to preserve the confidentiality of Confidential Information, and to comply with any rules or directions made or given in this regard by the Employer, from time to time.

NOTICE OF RESIGNATION
15. If the Employee wishes to terminate this Agreement the Employee must provide notice to the Employer in accordance with The Employment Standards Code (Manitoba) as follows:

(a) one week before the termination, if the Employee's period of employment is less than one year; or 

(b) two weeks before the termination, if the Employee's period of employment is one year or more. 

NOTICE OF TERMINATION OF EMPLOYMENT

16. If the Employer wishes to terminate this Agreement, the Employer must provide notice to the Employee or pay in lieu thereof in accordance with The Employment Standards Code (Manitoba) as follows:

	
	

	Period of employment 
	Notice period 

	less than one year 
	1 week 

	at least one year and
less than three years 
	2 weeks 

	at least three years and
less than five years 
	4 weeks 

	at least five years and
less than 10 years 
	6 weeks 

	at least 10 years 
	8 weeks


17. The Employer reserves the right to terminate the employment of the Employee at any time, for just cause.  In the event the Employee's employment is terminated for just cause, no notice or pay in lieu of notice will be paid to the Employee by the Employer.

18. This contract replaces any prior contracts with the Employee.

IN WITNESS WHEREOF the parties state that they have read, understand and accepted all terms and conditions stipulated in the present contract.

Signed at:  _______________


and at:













[Insert Employer Name]
Per:






The Employee

Date:






Date:





SCHEDULE "A"

JOB DESCRIPTION
SCHEDULE "B"

BI-WEEKLY WORK ROTATION

Week 1
Sunday 
OFF

Monday
7 AM to 5 PM

Tuesday
7 AM to 5 PM

Wednesday
7 AM to 5 PM

Thursday
7 AM to 5 PM

Friday 

7 AM to 12 PM

Saturday
7 AM to 12 PM

Week 2

Sunday 
7 AM to 12 PM

Monday
7 AM to 5 PM

Tuesday
7 AM to 5 PM

Wednesday
7 AM to 5 PM

Thursday
7 AM to 5 PM

Friday 

7 AM to 12 PM

Saturday
OFF
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